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Our Work Health and Safety (WHS) policy is based on the belief that the health, safety and well-
being of people engaged at work, or people affected by our work, is of highest priority and must be
considered and addressed during all work performed by us or on our behalf.

People are our most important asset and their health and safety is our greatest responsibility. The
public, including students will be given equal priority to that of our workers and contractors in all
activities carried out at our premises and those of our clients and stakeholders.

This policy applies to all employees, contractors, stakeholders and others involved in the
operations and activities of Health and Safety Advisory Service Pty Ltd.

The objectives of this policy are to:

¢ Achieve a safe and incident-free workplace.
o Consider health, safety and wellbeing in all planning, meetings and work activities.
¢ Involve our workers and others in decision making processes through consultation.

¢ Provide professional development and ongoing training to ensure all staff work in the safest
possible manner.

o Identify, assess, control and review all workplace hazards through effective risk
management processes.

e Prevent incidents as far as reasonably practicable and where necessary, investigate
incidents and implement corrective actions.

e Provide effective injury management and rehabilitation processes for workers.

The success of our health & safety management is dependent on:

e Proactive planning of all work activities with due consideration given to implementing WHS
controls that are suitable to each given situation.

¢ Understanding the total work process and associated WHS risks.
e Ensuring the work team is totally committed to achieving our objectives.

o Ensuring that open and honest consultation exists between management and all workers,
contractors, clients and students.

e Providing proactive initiatives to ensure the mental health/wellbeing of staff.

This policy has been developed in consultation with key stakeholders and will be reviewed as
changes occur or at a minimum two years from the date below.
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